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Anew theoretical model and research paradigm are introduced to investigate the phenomenon of social LMX RELATIONSHIPS AND "SOCIAL DEATH" A
ostracism--being ignored by others who are in one's presence. The authors examined the effects of CURVILINEAR EFFECT ON OSTRACISM
social ostracism on individuals' subsequent contributions to a group task. Social loafing typically occurs Gaalichalogisreeen el senp it

on collective tasks. However, to regain their sense of belonging to the group, the authors expected

ostracized individuals to socially compensate--to work harder collectively than coactively. Participants
were asked to generate as many uses as they could for an object, either coactively or collectively with
1wo others who had either ostracized or included them in an earlier ball-tossing exchange. Ostracized

Hurting or helping? The effect of service agents’
workplace ostracism on customer service
Joumnal of the Academy of Marketing Science, Nov. 2016.

females socially compensated, whereas nonostracized females neither loafed nor compensated The Physiological and Psychological Effects of
Ostracized and nonostracized males socially loafed. Based on these data and the accompanying Ostracism in Adults with ASD
attributional and nonverbal analyses, the authors surmised that males and females interpret and Journal of Autism and Developmental Disorders, Aug. 2017.

respond to social ostracism differently. (= |
Al Related A

Social ostracism s a pervasive and ubiquitous phenomenon. Nations, tribes, and religious sects
socially ostracize those who have transgressed against a norm or rule (Basso, 1972). Amish individuals

who violate the elders’ rulings are placed under a Meidung, a treatment in which they are not spoken to Related Subjects
by community members (Gruter, 1986; Kraybill & Olshan, 1994). In organizations and industry, Rejection (Peychol
employers and coworkers shun whistleblowers (Miceli & Near, 1992; Sheler, 1981), and individuals o Reziimn (Pt

employ indirect and disengagement power tactics such as ignoring others to obtain compliance from « Workers

them (Kipnis, 1984). In daly life, angry spouses use the silent treatment on each other (Gottman, 1980;
Gottman & Krokoff, 1992; Gottman & Levenson, 1992; Rusbult, Verette, Whitney, Slovik, & Lipkus,
1991), and children use it as a form of peer rejection (Asher & Coie, 1990; Asher & Parker, 1989;
Dodge, Pettit, McClaskey, & Brown, 1986). Even animals ostracize each other as a form of rejecting a
nonproductive member (Goodall. 1986: Lancaster 1986). Despite the widespread use of social
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LOAFING, SOCIAL FACILITATION, DEINDIVIDUATION, AND A MODIFIED SOCIAL LOAFING (JDocument Contains Images

Author: BERNARD GUERIN
From: The Psychological Record (Vol. 49, Issue 4) @ Peer-Reviewed

The author examines social consequences as deterrents to unacceptable behaviors. Topics include loafing, social identity, and social facilitation. A Discover topics and results related to your search

synthesis is proposed such that social loafing, social facilitation, _
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Is out of sight, out of mind? An empirical study of social loafing in technology-supported Groups

Research on group behavior has identified social loafing ie the tendency of members to o less than their
potential as a particularly serious problem plaguing Groups Social Impact Theory SIT helps explain social.

[Decision making] [Interpersonal relations] [Teamwork (Workplace)]

Examining social loafing among elite female rowers as a function of task duration and mood

Social loafing in elite female rowers when performing a simulation rowing task under alone and group
conditions as well as for different task duration conditions was examined Evidence of concomitant changes in
mood was.

[Rowers] [Rowing] [Sports]

Asymmetical effects of rewards and punishments: the case of social loafing

An assumption in the social loafing literature is that contingent rewards and contingent punishments have
symmetical effects on the reduction of social loafing in Groups Literature is reviewed from several areas of.
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SOCIAL BEHAVIORS AS DETERMINED BY DIFFERENT ARRANGEMENTS OF SOCIAL CONSEQUENCES: SOCIAL
LOAFING, SOCIAL FACILITATION, DEINDIVIDUATION, AND A MODIFIED SOCIAL LOAFING

Author: BERNARD GUERIN
From: The Psychological Record (Vol. 49, Issue 4) @ Peer-Reviewed

Fall 1999 5633 words  Article

The author examines social consequences as deterrents to unacceptable behaviors. Topics include loafing, social identity, and social facilitation. A
synthesis is proposed such that social loafing, social facilitation,

Asymmetrical effects of rewards and punishments: the case of social loafing

Author: Jennifer M. George
From: Journal of Occupational and Organizational Psychology (Vol. 68, lssue 4) @ Peer-Reviewed

Dec.1995 5841 words  Article

An assumption in the social loafing literature is that contingent rewards and contingent punishments have symmetrical effects on the reduction of
social loafing in groups. Literature is reviewed from several areas of.

Social loafing and collectivism: a comparison of the United States and the People's Republic of China

Author: P Christopher Earley
From: Administrative Science Quarterly (Vol. 34, lssue 4) @ Peer-Reviewed

Dec.1989 7,249 words  Article

The present paper examines the effect of a central cultural value, individualism-collectivism, on social loafing in an organizational setting. A study
was conducted to test the hypothesis that collectivistic beliefs.
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